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Abstract: Through the analysis of 244 employee—leadership matching data, from the perspectives of resource preservation theory and

i

social exchange theory, this paper believes that there is a positive transmission mechanism of responsibility cognition be-
tween employee perceived organizational support and constructive behavior, and work resource sufficiency can regulate the
positive relationship between responsibility cognition and employee voice behavior. Through the regulated intermediary
technology, it is found that the intermediary effect of responsibility cognition on organizational support and employee voice
behavior is affected by work resource sufficiency. The more abundant the working resources provided by the organization,
the stronger the indirect effect of responsibility cognition on the above relationship. This paper constructs the subjective
and objective interpretation mechanism that affects the employee voice behavior, and the research results enrich the theory
of voice behavior.
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